Datatel Partners with eePulse to Provide Strategic Data and Dialogue-Driven
Leadership Tools for Employee Engagement
Partnership Provides Institutions with Employee Surveys, Leadership Communication, and
Action Planning Tools

FAIRFAX, VA – June 7 –Datatel®, Inc. announced today a partnership with eePulse, a hosted
Internet survey solution that helps human resources professionals obtain a high performance,
engaged workforce while also providing tools to evaluate and strengthen services provided by
human resources. eePulse’s comprehensive solution includes pre-populated, well-researched and
predictive questions that measure employee energy, engagement, satisfaction, issues, and
productivity.
eePulse was founded by Dr. Theresa M. Welbourne, president and CEO of eePulse, Inc. and an
adjunct professor of Executive Education at the Ross School of Business, University of
Michigan. eePulse's solution is built upon key findings from Dr. Welbourne's research. In her
studies, she demonstrates the direct effects of leadership and HR management strategies on
organizational survival and performance.
“Partnering with eePulse provides our clients access to a strategic HR survey solution,” said
Tracy Williams, Datatel’s human resources product manager. “We are always seeking and
evaluating referral services that provide complimentary, value-added solutions to our clients, and
eePulse is clearly the best choice for a survey tool that helps institutions achieve increased
performance of their workforce.
According to Dr. Welbourne, the eePulse team “looks forward to expanding their services in the
higher education market, where real-time, benchmarking data is well respected and where the
solution will help human resources professionals develop quality metrics skills that ensure their
institution’s success.”
Dr. Welbourne’s research has been featured in publications such as The Wall Street Journal,
BusinessWeek, and The New York Times. Welbourne’s work has been published in several
journals, including the Academy of Management Journal, Human Resource Planning,
Compensation and Benefits Review, Group and Organization Management, and Journal of High
Technology Management Research.
(more)
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To learn more about this new partnership click here:
http://www.datatel.com/experience/partners/bycategory/software_forms/eePulse_request_form.cf
m.
Datatel® Colleague® HR is a completely integrated human resources management software and
services solution that helps attract the most qualified candidates, retain high performing
employees, and effectively automate daily processes. Automated workflows reduce the
paperwork and overall administrative burdens facing any HR team, and enables them time to
focus on more strategic initiatives.
About Datatel, Inc.
Datatel is a leading provider of fully-integrated information management systems that provide
value for higher education institution administrators. Headquartered in Fairfax, VA, the company
counts more than 740 institutions throughout North America as clients. Datatel has exclusively
focused on meeting the needs of colleges and universities for more than 25 years, helping them
operate more efficiently so they may better serve their constituents. For more information, please
visit http://www.datatel.com.
About eePulse, Inc.
eePulse, Inc. delivers technology and research-consulting services that support Data and
Dialogue Driven Leadership™ processes. Using eePulse’s proprietary, Web-based enterprisewide software suite called Measurecom™ (measurement and communication), organizations and
leaders immediately improve their performance. Improvement comes from action taken in
response to real-time employee data, enhanced employee engagement, and accountability
through online action planning and communication tools. For additional information, please call
877-377-8573 or visit www.eepulse.com.
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